
 
Forum European Union - Latin America and the Caribbean          
Corporate Social Responsibility (CSR) and multi-sectoral alliances: 
Contributions to competitiveness, innovation and sustainable development 
- 28 and 29 October 2009, Buenos Aires, Argentina - 
 
 
 
Working Table II "Debate on the applicability of integral systems  
and standards of responsible management " 
 
Emily Sims, Senior Specialist, Multinational Enterprises and Social Policy, International 
Labour Organization (ILO), Geneva  
 
 
Juris Doctor, Yale Law School; MSc. Economics, London School of Economics and Political 
Science,; B.A., Duke University, Anthropology and Gender Studies Senior Specialist, ILO 
Programme on Multinational Enterprises and Social Policy International Labour Organization. 
Emily began her career in the ILO in 1994 in the Standards Department, where she was 
responsible for evaluating governments' compliance with ratified conventions concerning 
employment creation and human resources development; and for research on the link 
between international labour standards and economic growth in developing countries.   
In 2002, Emily moved to the Enterprise Department to do research on the link between 
international labour standards and productivity and competitiveness.  Her research now 
focuses on the potential synergies between public regulation of the workplace and company 
and industry social responsibility initiatives; and on how financial markets are using 
international labour standards in their investment decisions.  She is the author of numerous 
articles and two books:  Corporate Success through People and Labour-Management 
Cooperation in SMEs:  Forms and Factors. 
Emily currently is responsible for managing the ILO Helpdesk to assist companies' and 
workers' to gie effect to the principles contained in the ILO MNE Declaration and international 
labour standards more generally. 
 
Doctorado en Derecho, Escuela de Derecho de Yale. Especialista principal: “Programa de 
Empresas Multinacionales y Políticas sociales de la Organización Internacional del Trabajo”. 
Su investigación se enfoca en las sinergias potenciales entre la regulación pública de los 
puestos de trabajo y las iniciativas industriales de responsabilidad social. Autora de 
numerosos artículos y de dos libros: Corporate Success through People y Labour-
Management Cooperation in SMEs: Forms and Factors. Actualmente, responsable de la 
gestión del Centro de Asistencia de la OIT, para asistir a empresas y trabajadores en la 
aplicación de los principios contenidos en la Declaración Tripartita de Principios sobre las 
Empresas Multinacionales, y los estándares internacionales de trabajo de manera más 
general. 
 
 


